
Question Response

Football players who are double-blocked need to know if they can 
pick additional classes if they're not going to athletics

Yes they can take addtional classes if not in ahtletics. They will need to 
touch base with their coaches.

Is the compensation plan and budget going to be released soon? 2020-2021 Adopted Budget is published at 
https://www.manorisd.net/Page/134
The compensation plan has not been adopted at this time.

Will teachers be given a stipend for internet? At this time, we will need to wait until CFO can review the budget.

Will the district provide stipends for teachers to help with cleaning 
supply costs?

At this time, we will need for the CFO to review budget.

When will the District and County be providing us with measurable, 
public health metrics to be used to determine the safety of opening 
schools? Staff and families deserve to know what the district 
considers safe conditions.

The District will continue to seek guidance from the Travis County Health 
Authority, CDC and TEA. Based on the recommendations, the school 
district will adjust our plans to ensure we are following the recommended 
guidance. 
The District will continue to work with the APH and follow the 
recommendations based on a phased in approach to On-Campus 
Instruction. These guidelines will also be utilized to determine if the district 
should remain open or closed based on the level of community 
transmission

Your presentation mentions metrics like case counts, hospital 
capacities, and the 'stage' that the county is in. What SPECIFIC data 
points would trigger a re-opening or re-closures?

The data points that will trigger re-opening or closure will be based on the 
level of community transmission and the current Austin Public Health 
Stage. At this time, we are at a Stage 4 thus the recommended number of 
students on campus for face-to-face instruction would be 25% on-campus 
learning. If the level of community spread increases to stage 5 then the 
recommendation would be to begin virtual instruction for all. If the level of 
spread moves to a stage 3 then 50% on-campus learning would be 
recommended. The district will work in conjunction with the APH authority 
to ensure the health and safety of our students and staff.

Why are we not postponing the start of the school year to increase 
our chances of opening safely and teaching effectively?

School has been posponed to October 12, 2020

In the case that the schools open in person, will you still give the 
parents the option to continue with the distance learning? Thanks.

Yes, there will be distance learning opportunities.

Will you take in consideration teachers living with special 
circumstances like mine? Two kids staying at home for homeschooling 
and a grandpa with a 100% of disability and preexisting medical 
conditions that make him susceptible to COVID 19 . Can teachers with 
kids at home and special situations be selected to offer ONLY virtual 
education to those students enrolled in online classes at Manor ISD?

Yes, we will take this under consideration. A medical certification will need 
to be provided for the family member that is under your care. Human 
Capital has an English and Spanish brochure and form located on their 
page.

Who is getting the temperature checks you mentioned? All students 
and staff? All visitors?

Temperature checks will be required of staff and students prior to entering 
the buildings. At this time, visitors are not allowed. However, if a parent 
must meet with an employee in person, an appointment will be scheduled 
and temperature checks will be required prior to entering a district site.

Where will the plexiglass shields be installed? Does each classroom 
teacher get one?

No, these will be in the front offices. Plexiglass/Sneeze guards will also be 
provided for speech therapy and evaluations

Will students be required to sit 6 ft apart during lunch? Social distancing will always be practiced
Will teachers have to use their sick days if they are required to 
quarantine?

An employee subject to a government order to quarantine or one advised 
to do so by a health care provider is eligible to receive emergency paid sick 
leave. This type of leave is different from local and state days.
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Who will pay for teachers medical bills if the contract the virus at 
work? Is this part of workman’s comp?

It is the teachers' responsibility to pay for their medical bills if they 
contract COVID at school. It is not treated any different than when a 
teacher contracts a cold or the flu at school. Workers' Compensation is 
setup for injury related circumstances. We don't anticipate any changes to 
the Workers' Compensation policy to include this, however it is subject to 
change. The employee may file a claim, however it will go through an 
approval process with our policy carrier.

Who will pay for students medical bills if they contract the virus at 
school?

It is the parents' responsibility to pay for students' medical bills if they 
contract COVID at school. It is not treated any different than when a 
student contracts a cold or the flu at school.

What will be done about parents and students who refuse to wear 
masks or who refuse to social distance?

The district has the authority to establish the behavior required to be in 
the school. The district will work with students and families to remover any 
barriers that may exist to meeting the expectations, and also require 
masks to be worn.

What happens if a specials teacher gets sick? There isn't usually a 
substitute for us because they are needed in the homeroom classes. 
As a result, we split them among the other specials. We cannot split 
classes and maintain social distancing.

The district will follow normal procedures and attain a substitute teacher 
for Specials classes.

I’m curious as to how you will be able to keep not only our children 
safe and healthy (knowing how overcrowded our schools are already), 
as well as our teachers. I know a few teachers at our elementary 
school who have serious underlying health problems.

Some families will elect to keep their students at home. This will provide 
an opportunity for smaller classroom sizes and greater ability to implement 
social distancing protocols.

Many Texas school district superintendents have been standing up to 
TEA and the Governor supporting their staff to continue virtual 
learning in the fall to keep EVERYONE safe. Why hasn’t the 
superintendent spoken out?

MISD Board of Trustees have voted to extend school opening to October 
12, 2020.

Teachers and staff in Manor have NOT received any type of 
reassurance or support from the superintendent. Why is that?

Meetings with staff have been held, and future meetings are planned.

After September 7th, if there is in person instruction, has the district 
thought about the detrimental and psychological impact of teacher 
and student deaths in the community?
How can the district ensure that I won’t be next?

After September 7th, if there is in person instruction, WHO will 
families need to submit funeral costs to, directly to the school, or to 
the school district when a child, teacher, or staff member dies of 
COVID-19?
Will more cleaning staff be hired? WHO is doing ALL this cleaning?

Can this type of cleaning truly be maintained EVERYDAY throughout 
the day at EVERY campus? If basic cleaning couldn’t be maintained, 
how in the world can sanitizing and even more cleaning be done?
Can the district truly supply enough cleaning supplies? Yes we will.
Experts say this virus is spread through the air easily, what is the 
district doing for every class to ensure good air quality?

Students will be wearing masks at all times. There will be handwashing 
practiced along with disinfecting classrooms after students leave.

Will HVAC/air quality specialists be brought into each and every 
building to assess the air quality and check for proper ventilation?

Our HVAC system has to meet all State safety standards. Students and staff 
will be wearing masks at all times.

We seemed to have difficulty finding sufficient numbers of subs 
before this crisis. How will Manor ISD handle the increased need for 
substitutes? What plans are in place for teachers whose health 
conditions prevent them from returning to the classroom before the 
pandemic is fully controlled?

MISD is currently recruiting substitutes.
Currently our employees will be working from home until October. When 
we return, if employee is not able to return, we do plan to have our 
employees work remotely with students that will not be returning to the 
building.

Would it be possible for district employees to receive information on 
the current standing of the 2020-2021 salary schedule and the 
compensation to be expected?

The compensation plan has not been adopted by the Board of Trustees. 
The Chief of Human Capital will review our current compensation plan with 
CFO.

Remote learning has been extended to October 12th. The district has and 
will continue to make all decisions with health and safety as our number 

one factor.

Custodial staff will be trained to handle all clearning.
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